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CRANMORE 

 

 

 

 

ANTI BULLYING POLICY 

 

Cranmore’s Mission is to be a Catholic School committed to the teachings of the Gospel with the aim to 

help all children fulfil their potential, by fostering their individual talents and providing for their needs 

within its caring Christian community. 
 

Cranmore’s values: Faith, Character, Community, Compassion and Intellect 

 
General Statement 

It is the basic entitlement of all the staff and pupils here at Cranmore that they work and learn in a supportive, 

caring Christian community within an environment free from humiliation, oppression and abuse; where every 

member of our school community feels valued and respected and that each person is treated fairly and well.  We 

aim to create a climate of mutual respect where everyone feels happy, safe, secure and nurtured.  All members of 

the Cranmore Community should adhere to the Gospel values proclaimed in the Mission Statement;  

 

 To serve the spiritual human and academic needs of pupils, parents and staff. 

 To show concern for the poor, to seek justice and truth and to show forgiveness and reconciliation. 

 To create an atmosphere of genuine acceptance, care and love into which all are welcome. 

 To involve all staff, pupils and parents in this process (a pupil friendly version is available). 

 

Bullying is anti-social behaviour and affects everyone. Bullying is unacceptable at Cranmore and will not be 

tolerated. The School recognises the seriousness of bullying and the possibility of psychological damage if the 

situation is not resolved swiftly. If bullying does occur, all pupils should be able to tell someone and know that 

incidents will be dealt with promptly and effectively. Pupils who are bullying need to learn different ways of 

behaviour. A bullying incident should be treated as a Child Protection concern when there is reasonable cause to 

suspect that a child is suffering or likely to suffer significant harm.   

Pupils are made aware of bullying behaviour and the need to prevent bullying through discussion during Form 

Time, PSHE lessons, during annual Anti Bullying Week, through role play and within the School Council: all of 
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which provide opportunities for discussion of differences between people and the importance of tolerance and 

avoiding prejudicial language and behaviour.  

The message is reinforced by class led assemblies, Year group assemblies led by Year Group Coordinators, 

assemblies led by a member of SMT and discussions between older pupils and the Headteacher.  

As part of our on-going commitment to the safety and welfare both physical and emotional of our pupils we 

provide the following strategies to promote positive behaviour and discourage bullying behaviour. 

 

 Anti bullying week (held annually in November: visits from guest speakers, PSHE lessons, Cranmore child 

friendly anti bullying leaflet is given to children and is available in form rooms) 

 PSHE lessons (e.g. regular lessons on anti-bullying, respecting differences, inspirational quotes from 

different faiths/cultural backgrounds).  

 The School Council  

 Year Group Assemblies led by Year Group Coordinator 

 Class led assemblies 

 Assemblies led by members of SMT  

 Presentations on e-safety, cyberbullying and internet safety  

 Buddy system/ House System 

 Restorative approaches 

 School Counsellor (Weekly visits) 

 Staff Training  

 External speakers for staff, pupils and parents  

 

Bullying 

Bullying hurts. No one deserves to be a victim of bullying. Bullying is a deliberate and conscious desire to hurt, 

threaten or frighten someone. It may be repeated over time, it intentionally hurts another pupil or group 

physically or emotionally, and is often motivated by prejudice against particular groups, on grounds of race, 

religion, culture, sex, gender, homophobia, special educational needs, disability or because a child is adopted or is 

a carer. It may occur directly or through cyber-technology (social media websites, mobile phones, text messages, 

photographs and email). Bullying includes any form of physical or verbal behaviour, which is aggressive in nature, 

and which is intended to make the recipient feel bad and the perpetrator feel good. 
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Bullying can be: 

 Physical: hitting, kicking, pushing, punching or any use of violence, theft or damage to belongings 

 

 Racist/ Religious or cultural: racial taunts, graffiti, gestures, excluding, marginalising, made to feel 

worthless/powerless 

 

 Sexual/ Sexist: unwanted physical contact or sexually abusive comments 

 Homophobic:  focussing on the issue of sexuality 

 Verbal: name calling, sarcasm, spreading rumours, excessive teasing, mocking, homophobic remarks, 

comments if a child is adopted or if they are a carer 

 

 Emotional: being unfriendly, excluding, tormenting (e.g. hiding possessions, threatening gestures) 

 

 Disability: being excluded, marginalised made to feel worthless because of a disability or special 

educational need 

 

 Cyber:  Misuse of all areas of the internet, social networking websites, email and internet chat room, 

personal web spaces in social networking sites such as Facebook, Snapchat & Instagram (& others not 

named here). Threats made by text messaging and calls and the misuse of associated technology, i.e. 

camera & video facilities 
 

Cranmore recognises that whilst acts of Cyberbullying rarely occur on the school premises it is our responsibility 

to: 

a. Be aware of methods of cyberbullying 

b. Inform our pupils how to avoid cyberbullying situations 

c. Encourage pupils and parents to take appropriate action and know who to approach 

(1) Should bullying occur outside the school, parents should inform the Headteacher, Designated 

Safeguarding Lead, the Deputy Safeguarding Leads or the Class Tutor.  

(2) Should parents find themselves as bystanders, they are encouraged to report any concerns about 

bullying to the school, including concerns they may have about other school families.  

 

Sexting 

In the event of a sexting incident, staff are advised not to look at the contents, move or download the contents or 

take any action other than to inform the Headteacher, the DSL or the DDSL immediately. 

They will contact the Surrey Police Child Protection Unit, who will advise on appropriate action.  This process is 

designed to safeguard any children involved.  

Signs of Bullying that staff and parents are advised to look out for are: 

 Unwillingness to attend school/ feeling so anxious that they truant from school 
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 Withdrawn, isolated behaviour/ becoming depressed- they may actually become ill 

 Complaining about missing possessions 

 Refusal to talk about the problem/ low self esteem 

 Being easily distressed or feeling unwell/ experiencing physical complaints- stomach aches and headaches 

brought on by stress 

 Damaged or incomplete work 

 

Staff Responsibilities 

All staff should know what the school policy is on bullying and follow it when bullying is reported.  

All incidents of bullying must be recorded on Wellbeing Manager (iSAMS) and the DSL/DDSL is to be informed. 

Records are kept to enable any patterns to be identified.  

Staff must ensure that their behaviour and attitude both towards the pupils and each other should never be seen 

as bullying. 

All staff must be aware that adult behaviour can reinforce bullying. Staff should be conscious that they do nothing 

to condone aggressive behaviour. They must not display such behaviour themselves or accept it in others. 

Staff must also ensure that their behaviour never gives tacit support to bullying. For example, giving the pupils 

inappropriate nicknames or making reference to personal attributes. 

All staff have a duty and a responsibility to stop bullying or incidents they suspect may lead to bullying.  Staff 

should always be proactive and never assume that someone else will deal with it. 

The school will provide training to staff to ensure awareness of the policy; principles are understood; legal 

responsibilities are known, actions identified to resolve and prevent problems and that sources of support are 

available. 

All teaching staff are required to read this policy and undertake anti-Bullying training on a yearly basis, provided 

by the Trust. Where appropriate the school will invest in specialised skills to understand the needs of their pupils, 

including those with special educational needs or disabilities and lesbian, gay, bisexual and transgender (LGBT).   

 

Anti-Bullying Procedure 

Bullying should be distinguished from isolated acts of unkindness. Most authorities on the subject of bullying 

stress that bullying is an on-going process, intended to hurt physically or emotionally and repeated over time.  It 

does not include the occasional unkind, even cruel remark that children make to each other as part of the process 

of growing up. Such comments are not acceptable at Cranmore. Staff take such incidents seriously and will deal 

with the pupils involved. However, these incidents do not constitute bullying. 

If incidents of bullying occur at Cranmore the following procedure is put into action either by the Class Tutor, the 

DSL or the DDSL, depending on the nature and severity of the event. We follow a no blame approach, whereby 

actions may be unacceptable but people are not. 
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Action to take if bullying is suspected 

 All incidents or suspected incidents of bullying are dealt with individually and immediately and recorded 

by the member of staff who has been approached 

 As a general rule, serious incidents of bullying must be reported to the DSL or the DDSL 

 If a child reports an incident of bullying to you remain calm, offer constructive help, advice and support to 

the victim(s) 

 Reassure the victim(s) and ensure they are not made to feel inadequate or stupid 

 Keep detailed notes of every incident of bullying (see above re recording of such incidents) 

 Note the nature of the event. Was it physical, emotional, verbal, racial, sexual, homophobic, cyber etc.? 

 Note the number and names of people involved 

 Note the motivation for the attack 

 In serious cases parents should be informed and may be asked to come in to a meeting with a senior 

member of staff to discuss the problem.  

 Bullying behaviour or threats of bullying must be investigated immediately and the bullying stopped 

quickly. 

 Every effort should be made to encourage the bully (bullies) to change their behaviour. 

 

All written reports/emails should be forwarded to the DSL/DDSL and a Headteacher’s memo completed (email). 

This need only be a brief resume of the event as the DSL/DDSL will report to the Headteacher when the event has 

been fully investigated and the Anti-Bullying procedure put in place (if appropriate). The information should also 

be logged on Well-being Manager by the member of staff who has investigated the incident.  

If a parent reports an incident of bullying against their child to a Class tutor, they must inform the DSL/DDSL of 

the incident and any action taken (a record must be made and kept as this enables patterns to be identified).  The 

DSL/DDSL will take any action deemed necessary. The member of staff should also keep the parent fully informed 

of the outcome of any action taken. 

 

Further Action 

If the procedure outlined above does not stop the situation the DSL/DDSL will inform the parents of the 

perpetrator.  In serious cases the Headteacher may decide to suspend or if the problem persists expel the bully.  

After the incident / incidents have been investigated and dealt with, each case will be monitored to ensure 

repeated bullying does not take place.  
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